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SUBJECT: United States Army Area III Support Activity Policy Memorandum #17, Prevention

of Sexual Harassment
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1. This memorandum supersedes United States Army Support Activity Area III Policy
Memorandum #17, Prevention of Sexual Harassment, 19 November 2004.
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2. References: Army Regulation 600-20, Army Command Policy, 13 May 2002.
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3. Sexual harassment adversely affects mission readiness, is unacceptable conduct, and will not
be tolerated All personnel in Area III will assist in the prevention of sexual harassment.
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4. Sexual harassment is a form of gender discrimination that involves unwelcomed sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
when:
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a. Submission to, or rejection of, such conduct is made either explicitly or implicitly a term
or condition of a person’s job, pay or career, or
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b. Submission to, or rejection of , such conduct by a person is used as a basis for career
employment decisions affecting that person, or
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¢. Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creates an intimidating, hostile or offensive working environment,

c. 1A AL AL MR} ugel Ao A BA EE a3 2a YA,
FEHolm, i olv], = FAHC) 4GRS BEo] W ),

5. Active leadership is a crucial in the prevention of sexual harassment. Commanders and
leaders at all levels are charged with encouraging a timely reporting climate, correcting behavior
that may lead to sexual harassment, and for taking appropriate actions once sexual harassment
has occurred.
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6. In addition to corrective actions and administrative sanctions, sexual harassment is an offense
punishable under the Uniform Code of Military Justice for military personnel. Moreover,
Department of the Army civilian employees may be punished under applicable US Federal Law.
Korean national employees may be punished under the provisions of United States Forces Korea
Regulation 690-1.
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7. Individuals who believe they have been subjected to sexual harassment in the past or are
currently being subjected to sexual harassment have the right to have their complaint heard.
Remember, timely reporting is critical to the investigative process. In addition to the chain of
command, the following offices are available to assist in processing complaints of sexual
harassment:

Al 43 §e FARTHT L AT, AR I B L AL Y= AFEL 15
e A7 A7t ok T ol & AL Alwjol] Bk Ho] AL A o wl$-
T3P Aol A9 AF o) elo e, th o] AEA S0 A3 Fo dig Ul S
Azleh=d oM =52 & 5 AUk

a. US Civilian Employees — Equal Employment Opportunity Office, 723-7082.
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b.

Military Personnel and Family Members — Chain of Command or Equal Opportunity

Office, 753-6527.
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Korean Nationals — Servicing Civilian Personnel Advisory Center, 753-8763.
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The Provost Marshal's Office, 753-6600.
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Chaplain, 753-7274.
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Criminal Investigation Division Office, 753-6159.
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Inspector General, 753-6136.
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Staff Judge Advocate, 753-5470.
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8. This policy memorandum will be posted on all official bulletin boards.
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ICHAEL J. TALIENTO, JR
COL, AV
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